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“Do not give up because you never know when success is around the corner.”
_Alan Walker _
“If you pursue your dreams, they can come true no matter what.”
_Martin Garrix_
“Obstacles are an opportunity to create something new.”
_Skrillex_
“Learning to love yourself is the first step that you take when you want to be
real.”
_Tiesto_
“Being yourself is what will make you survive through anything. Always do what
you believe in, no matter what people say.”
_Zedd_
“Everyone have their own time to bloom, you just have to focus on yours.”
_Penulis_
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ABSTRAK
Karina Kusumastuti Pratiwi, D0112051. “PEMENUHAN STANDAR
MANAJEMEN SEKOLAH RESPONSIF GENDER DI KABUPATEN
SRAGEN” Skripsi. Program Studi Ilmu Administrasi Negera, Fakultas Ilmu
Sosial dan Politik, Universitas Sebelas Maret Surakarta, 2016, 110 halaman.
Penelitian ini bertujuan untuk mengkaji pemenuhan standar manajemen
sekolah responsif gender pada Sekolah Menengah Atas di Kabupaten Sragen.
Standar Manajemen Sekolah merupakan elemen penting di sekolah, yaitu sebagai
pengelola dari seluruh kegiatan atau program yang ada di sekolah. Fokus kajian
penelitian ini adalah standar manajemen sekolah responsif gender. Responsivitas
gender dilihat dari aplikasi unsur keadilan dan kesetaraan gender dalam
melaksanakan standar manajemen sekolah, yang dilihat dari setiap aspeknya.
Aspek tersebut meliputi : 1) Visi Misi Sekolah; 2) Nilai Norma Sekolah; 3)
Rencana Kerja Sekolah; 4) Struktur Organisasi Sekolah; 5) Penugasan; 6)
Pengembangan Karir; 7) Penyampaian Pendapat dan Pengambilan Keputusan.
Penelitian ini juga mendeskripsikan siklus manajemen Plan-Do-Check-
Action (PDCA) dalam Standar Manajemen Sekolah Responsif Gender yang telah
dilakukan oleh unit analisis. Setiap standar manajemen sekolah responsif gender
yang telah dilaksanakan dikaji, untuk kemudian diketahui setiap aspeknya sudah
sampai tahap apa dalam siklus manajemen PDCA.
Metode penelitian yang digunakan adalah penelitian deskriptif kualitatif.
Teknik pengumpulan data menggunakan wawancara. Uji validitas data
menggunakan triangulasi sumber data. Unit analisis dibedakan menjadi dua
kategori yaitu pedesaan dan perkotaan, yangmana keduanya merupakan Sekolah
Menengah di Kabupaten Sragen. Sedangkan teknik analisis data menggunakan
analisis interaktif.
Meski telah mendapatkan pelatihan tentang sekolah responsif gender,
hasil penelitian justru menunjukkan bahwa sekolah yang menjadi unit analisis
penelitian memiliki responsivitas gender yang rendah terhadap standar
manajemen sekolah. Tercatat hanya dua aspek standar manajemen sekolah yang
telah memenuhi responsivitas gender. Aspek tersebut adalah Rencana Kerja
Sekolah Responsif Gender dan Penyampaian Pendapat serta Pengambilan
Keputusan Responsif Gender. Selain itu, bila dilihat berdasar siklus manajemen
PDCA, pelaksanaan standar manajemen sekolah responsif gender oleh unit
analisis terkesan berjalan secara apa adanya dan kurang terkelola dengan baik.
Salah satu penyebabnya adalah rendahnya pemahaman tentang fungsi
perencanaan (Plan) sebagai landasan dalam setiap program atau kegiatan yang
dilakukan.




Karina Kusumastuti Pratiwi, D0112051. "THE FULFILLMENT OF GENDER
RESPONSIVE-SCHOOL MANAGEMENT STANDARDS IN THE
REGION OF SRAGEN " Thesis. The State Administration of Science Program,
Faculty of Social and Political Science, University of March Surakarta, 2016, 110
pages.
The purpose of this study is to assess the compliance to gender
responsive school management standards at high schools in Sragen. School
Management Standards is an important element for school, ie act as the manager
of all activities or programs conducted in the school environment. The focus of
this research study is gender responsive school management standards. Gender
responsiveness is assessed based on whether justice and gender equality are
applied in the implementation of school management standards, viewed from
every aspects. Those aspects include : 1) School’s vission and mission statement;
2) School’s values and norms; 3) Educational Work Plan; 4) School’s
organizational structure; 5) Assignment; 6) Career Development; 7) Submission
of Opinion and Decision Making.
The study also describes the management cycle Plan-Do-Check-Action
(PDCA) in Gender Responsive School of Management Standards that have been
carried out by the unit of analysis. Each gender responsive school management
standards that have been implemented are then examined, to find out which
aspect belong to which stage of PDCA management cycle.
Method used in this study is qualitative descriptive. Data collection
method used is interview with the principal. Data validity was tested using
triangulation of data source.The unit of analysis is divided into two categories:
rural and urban, to which both the high school in Sragen. Data collected were
analyzed using interactive analysis.
Despite the training for gender-responsive school, the results of this
research shows that the school's gender-responsive is still low toward the
standards of management school. Only two aspects of the standard management
school that meets gender-responsive requirement, These aspects are Educational
Work Plan and Submission of Opinions and Decision Making. In addition, in
respect to the PDCA management cycle, the implementation of the standard
management gender-responsive school done by the unit analysis seemed still far
from expectation and not well managed. One of the reason is the lack of
understanding about the function of the planning (Plan) as a basis in any
programs or activities undertaken.
Keywords: Management Based School, Standard of School Management Gender
Responsive. Plan-Do-Check-Action (PDCA)
